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The Equality, Diversity and Inclusion Policy promotes a welcoming school environment where 
everyone is valued highly, and where tolerance, honesty, co-operation and mutual respect for others 
are fostered. Our school’s ethos ‘Working together to achieve our best in a safe, nurturing 
environment’ highlights our commitment that we are a safe place for all and how we work together 
regardless of any differences we may have.  Our STAR values are a consistent reminder to us all 
about the importance of upholding and demonstrating our school’s key values.  We expect all 
members of our school family to keep themselves and others:  

S - safe by making sensible choices 

T - team player, showing consideration for others and being supportive 

A - aspirational, showing a readiness/willingness for learning and setting goals 

R - respectful to themselves, others, adults and the environment 

 
Beever Primary School is a fully inclusive school.  The school is committed, through this policy, to the 

development of a supportive, secure and creative environment for all children and adults.   

 

As a school we welcome our duties under the Equality Act 2010. These duties are to:  

• eliminate unlawful discrimination, harassment and victimisation.  

• advance equality of opportunity - between people who share a protected characteristic and people 

who do not share it.  

• foster good relations across all protected characteristics between people who share a protected 

characteristic and people who do not share it. 

 

Beever Primary School is committed to promoting British Values throughout school life. These values 

include democracy, the rule of law, individual liberty, and mutual respect and tolerance of those 

with different faiths and beliefs. At Beever, pupils are encouraged to share their opinions and take 

part in decision-making through class discussions, school councils, and voting activities, supporting 

democracy. We help children understand the importance of rules and laws through clear 

expectations, positive behaviour policies, and learning about right and wrong. Individual liberty is 

promoted by providing pupils with a safe environment where they are supported to make choices 

and develop confidence. We also actively foster mutual respect and tolerance by celebrating 

diversity, teaching pupils to value others, and promoting inclusive attitudes across the curriculum 

and wider school community. 

 

 

Legal Framework 

Beever Primary School recognises its duties under the Equality Act 2010 to eliminate discrimination, 
advance equality of opportunity and foster good relations in relation to the nine characteristics 
protected in law:  
1. Age  
2. Sex  
3. Race  
4. Marriage and Civil Partnerships  
5. Pregnancy and Maternity  



6. Gender reassignment  
7. Disability  
8. Sexual Orientation  
9. Religion or belief 
 

In addition, we include economic disadvantage within this policy, recognising that this has one of the 

most significant impacts on the achievement of children and young people. 

 
We welcome our duty under the Education and Inspections Act 2006 to promote community 
cohesion.  
 
We recognise that these duties reflect international human rights standards as expressed in the UN 
Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, 
and the Human Rights Act 1998.  
 

The legal and local framework used in writing this policy are: 

 • Children and Families Act 2014  

• Special Educational Needs and Disability Code of Practise 0 to 25 years (2015)  

• The Special Educational Needs and Disability Regulations 2014  

• Race Relations Act (2000)  

• Disability Discrimination Act (2005)  

• Equality Act 2010  

• Education and Inspection Act (2006)  

• Duty to promote Community Cohesion, Education and Inspections Act 2006 

 

 

Definitions 

 

Equality 

Equality means making sure that everyone is treated fairly and with dignity and respect. It means 

challenging discrimination and removing barriers, so that everyone has opportunities to achieve 

their desired outcomes.  

Diversity  

Diversity is about recognising the benefits of different values, abilities, and perspectives, and 

celebrating people’s differences. This means promoting an environment that welcomes and values 

diverse backgrounds, thinking, skills and experience.  

Inclusion  

Inclusion is providing a space where everyone has equal access to opportunities and resources, and 

where everyone feels valued and accepted. Everyone should be able to contribute and have a voice. 

This may mean making reasonable adjustments to facilitate participation. 

 

 

Our Aim  

At Beever Primary School, we aim to promote equality and harmonious relationships, by tackling any 

form of discrimination. We seek to remove any barriers that may prevent children from accessing, 

participating, progressing, attaining and achieving in all areas of school life. We seek to remove any 

barriers to access and participation that may prevent parents and carers being fully involved in the 



wider education of their child at school. We take seriously our contribution towards community 

cohesion.  

 

At Beever Primary School we:  

• Eliminate discrimination, harassment and victimisation 

• Provide equality of opportunity for all 

• Foster positive relationships through tackling prejudice and promoting understanding 

 

We aim to:  

• provide a secure environment in which there is a strong focus on high aspirations and on 

improving outcomes for all our children and young people 

 • provide an independent learning environment with which all individuals are involved, reflected 

and feel a sense of belonging  

• prepare children for life in a diverse society in which they are able to identify their responsibilities, 

successfully preparing children for the skills needed in adulthood  

• include and value the contribution of all families to our understanding of equality and diversity 

with a clear focus on the participation of children and young people and parents in decision-making  

• provide positive non-stereotyping information about different groups of people regardless of 

protected characteristics under the law (age, disability, gender, gender identity, race, religion or 

belief, sexual orientation, gender reassignment and pregnancy/maternity)  

• plan systematically to improve our understanding and promotion of diversity; actively challenge 

discrimination and disadvantage 

 • make inclusion a thread which runs through all our activities 

 

To achieve these aims we will:  

• implement joint planning and commissioning of services to ensure close co-operation between 

education, health/social care and ethnic diversity services  

• involve stakeholders in the development, review, evaluation, and impact assessment of all relevant 

improvement plans, policies and procedures  

• publish and share our policies and impact assessments with the whole community  

• collect and analyse data to ensure all groups are progressing well and no group is subject to 

disadvantage  

• use all available information to set suitable learning challenges for all, respond to pupils’ diverse 

needs and overcoming any potential barriers to learning  

• ensure that the wider school curriculum makes explicit and implicit provision to promote and 

celebrate diversity  

• positively maintain high expectations of behaviour which demonstrates respect to others 

• ensure that all reasonable adjustments are made to ensure equality of opportunity with respect to 

disability;  

• apply a graduated approach to identifying and supporting pupils and students with SEND  

• have a co-ordinated assessment process leading towards an Education, Health and Care plan (EHC 

plan) for children identified as having the most significant and complex needs, where families are 

fully involved in planning, commissioning and reviewing services;  

• actively promote parent/carer forums to monitor that needs are met by services; 

 

 

Responding to and reporting incidents  



It should be clear to pupils and staff how they report incidents. All staff, teaching and nonteaching, 

should view dealing with incidents as vital to the well-being of the whole school. Procedure for 

responding and reporting is outlined below: 

 

 
 

Guiding principles  
In fulfilling our legal obligations we will be guided by seven core statements:  

Statement 1: All learners and members of the wider community are of equal value  
Statement 2: We recognise, welcome and respect and celebrate diversity 
Statement 3: We foster positive attitudes and relationships, and a shared sense of 
belonging. Statement 4: We observe good equalities practice, including staff recruitment, 
and development Statement 5: We aim to reduce and remove existing inequalities and 
barriers 
Statement 6: We aim to consult and involve widely  
Statement 7: We strive to ensure that society benefits 

 
Every three years, we will review our objectives in relation to any changes in our school profile.  
 
Currently our objectives are as follows:  

❖ To ensure children with a disability or a Special Educational Need are given an equal chance 
of succeeding - Termly report to governors on progress of pupils with SEND  

❖ To ensure that both girls and boys fulfil their potential and succeed – to narrow the gap 
between boys and girls in reading writing and maths by the end of KS2 - Data on 
performance of boys and girls analysed and shared with governors termly  

❖ To minimise racism and explicitly promote racial harmony - Response to all incidents, taught 
through curriculum and PSHCE programme and report to LA and governors  



 
Teaching and learning  
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 
personal achievement. To do this, we will:  

• Use contextual data to improve the ways in which we provide support to individuals and groups of 
pupils 

• Monitor achievement data by ethnicity, gender and disability and action any gaps 

• Take account of the achievement of all pupils when planning for future learning and setting 
challenging targets 

• Ensure equality of access for all pupils and prepare them for life in a diverse society 

• Use materials that reflect the diversity of the school, population and local community in terms of 
race, gender and disability, without stereotyping 

• Promote attitudes and values that will challenge racist and other discriminatory behaviour or 
prejudice 

• Provide opportunities for pupils to appreciate their own culture and celebrate the diversity of 
other cultures 

• Seek to involve all parents in supporting their child’s education 

• Encouraging classroom and staffroom discussion of equality issues which reflect on social 
stereotypes, expectations and the impact on learning 

• Including teaching and classroom-based approaches appropriate for the whole school population, 
which are inclusive and reflective of our pupils. 
 
The curriculum  
As part of our work to promote equality, we aim to ensure that within our educational provision 
children are offered opportunities to:  

• Understand and celebrate diversity in all its forms;  

• Learn about racial equality in a variety of curriculum areas through our topic and theme-
based curriculum (e.g. PHSCE, Science, RE, Art, RSE and English);  

• Develop an understanding of global citizenship;  

• Understand the power of language particularly relating to verbal abuse due to race, 
disability, sexual orientation or social standing;  

• Develop an understanding of their rights, the rights of others, and their responsibilities to 
each other;  

• Develop an understanding and appreciation of other religious beliefs and cultures;  

• Recognise and challenge prejudice and discriminating attitudes and behaviour;  

• Develop emotionally and intellectually with the personal qualities and attributes required to 
make a successful life in a diverse society.  

 

Addressing prejudice and prejudice-related bullying  
The school is opposed to all forms of prejudice which stand in the way of fulfilling the legal duties: 

• prejudices around disability and special educational needs  

• prejudices around racism and xenophobia, including those that are directed towards 
religious groups and communities, for example antisemitism and Islamophobia, and those 
that are directed against Travellers, migrants, refugees and people seeking asylum  

• prejudices reflecting sexism and homophobia.  
 
We keep a record of prejudice-related incidents and provide a weekly NOHIB (Notification Of Hate 

Incidents and Bullying) report to the local authority about the numbers, types and seriousness of 

prejudice-related incidents at our school and how they are dealt with. 

 



Roles and responsibilities  
It is the responsibility of all staff to:  

• be vigilant in all areas of the school for any type of harassment and bullying  

• address effectively all incidents from overt name-calling to the more subtle forms of 
victimisation caused by perceived differences  

• identify and challenge bias and stereotyping within the curriculum and in the school’s 
culture  

• promote equality and good relations and not discriminate on grounds of any protected 
characteristics  

• promote an inclusive curriculum and model the whole school ethos which reflects our 
diverse society  

• keep up to date with equality legislation, developments and issues by attending relevant 
training and accessing information from appropriate sources. 

 
 
It is the Pastoral leader and SENDCO’s responsibility to:  

• follow guidance on joint planning and commissioning of services  

• implement the policy and its strategies and procedures  

• ensure that all staff receive appropriate and relevant continuous professional development  

• ensure that all reasonable adjustments are made to ensure equality of opportunity for all 
children with disability 

 
 
And in partnership with the Senior Leadership Team to:  

• contribute to the SLT in monitoring high quality support for all 

• actively challenge and take appropriate action in any cases of discriminatory practice  

• address any reported incidents of harassment or bullying in line with LA guidance  

• ensure that all visitors and contractors are aware of, and comply with, the school’s equality 
and diversity policy  

• The headteacher is responsible for implementing the policy; for ensuring that all staff are 
aware of their responsibilities and are given appropriate training and support; and for taking 
appropriate action in any cases of unlawful discrimination.  

• The Headteacher will complete weekly NOHIB reports to the LA. 
 
 
It is the Governing Body’s responsibility to:  

• ensure that the school complies with equality legislation  

• meet requirements to publish measurable equality objectives  

• ensure that the school’s policy and its procedures and strategies are carried out and monitored 
with appropriate impact assessments informing future plans  

• scrutinise the recording and reporting procedures at least annually  

• follow the LA’s admissions policy, which is fair and equitable in its treatment of all groups  

• monitor attendance and take appropriate action where necessary  

• have equal opportunities in staff recruitment and professional development and membership of 
the Governing Body  

• provide information in appropriate, accessible formats  

• be involved in dealing with serious breaches of the policy  
 
Religious observance  



We respect the religious beliefs and practice of all staff, pupils and parents, and comply with 
reasonable requests relating to religious observance and practice.  
 
Staff development and training  
We ensure that all staff, including support and administrative staff, receive appropriate training and 
opportunities for professional development, both as individuals and as groups or teams.  
 
Breaches of the policy  
We will consider every breach of the policy in the light of the particular circumstances and, if pupils 
are involved, take into account their age and the nature of the breach. We will call on support from 
the Local Authority, the Police or other agencies as appropriate.  
 
Monitoring and review  
We collect, study and use quantitative and qualitative data relating to the implementation of this 
policy, and make adjustments as appropriate.  
 
In particular we collect, analyse and use data in relation to achievement, broken down as 
appropriate according to free school meals, disabilities and special educational needs; ethnicity, 
culture, language, religious affiliation, and gender.  
 
The governing body will endeavour to ensure that all relevant policies reflect the school’s 
commitment to the principles of equality and that this commitment is reflected clearly in all its work. 


