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CONTEXT AND RATIONALE

At Beever Primary School, we are committed to supporting the emotional health and wellbeing of our pupils and staff.
We have a supportive and caring ethos and our approach is respectful and kind, where each individual and
contribution is valued.

We follow range of characteristics to promote emotional health and wellbeing in school:

e Beever Pledge: Be safe, happy and healthy, be a fundraiser, be a performer, be an eco-warrior, be respectful, be a
volunteer, be democratic, be an adventurer, be an expert learner, be workwise

e Beever Character Competencies: confident, resilient, tolerant, communicator, motivational, problem-solver,
honest

e  British Values: Mutual respect, tolerance and individual liberty

e Rights Respecting: Article 24- You have the right to the best health care possible, safe water to drink, nutritious
food, a clean and safe environment, and information to help you stay well

The national criteria states:

"A healthy school ensures that when pupils are unhappy, anxious, disturbed or depressed there are open channels for
them to seek or be offered support, without stigma and with appropriate confidentiality. A healthy school actively seeks
to promote emotional health and well-being and helps pupils to understand their feelings".

We know that everyone experiences life challenges that can make us vulnerable and, at times, anyone may need
additional emotional support. We take the view that positive mental health is everybody’s business and that we all
have a role to play.

AIMS

At our school we aim to:

* help children to understand their emotions and feelings better

* help all members of our school community feel comfortable sharing any concerns or worries
* help children socially to form and maintain relationships

¢ promote self esteem and confidence and ensure children know that they count

® encourage children to be confident and ‘dare to be different’
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* help children to develop emotional resilience and to manage setbacks
* Help pupils, staff, parents and carers to develop emotional resilience so they are able to manage times of
stress and deal with change

We promote a mentally healthy environment through:

e Promoting our school values and encouraging a sense of belonging.

e  Promoting pupil voice and opportunities to participate in decision-making

e Celebrating academic and non-academic achievements

e Providing opportunities to develop a sense of worth through taking responsibility for themselves and others

e Providing opportunities to reflect

e  Access to appropriate support that meets their needs

e Ensuring all members of staff are aware of their professional roles in health-related issues and are involved in
developments to promote healthy living

e  Ensuring pupils, staff, parents and carers participate in decision making and have a say in what happens at
school

We pursue our aims through:

*  Universal, whole school approaches
®  Support for pupils going through recent difficulties including bereavement

® Specialised, targeted approaches aimed at pupils with more complex or long term difficulties including
attachment disorder

* Seeking regular feedback from both parent and pupil voice questionnaires

CURRICULUM

The skills, knowledge and understanding needed by our students to keep themselves mentally healthy and safe are
included as part of our developmental PSHE curriculum.

The specific content of lessons will be determined by the specific needs of the cohort we’re teaching and inline with
our ‘Talking Points’ PSHCE curriculum to ensure that we teach mental health and emotional wellbeing issues in a safe
and sensitive manner. The delivery of personal, social and health and citizenship education (including relationships
and sex education) is fundamental to our promotion of emotional health. Through the planned programmes and
informal curriculum, opportunities exist to explore issues appropriate to children’s ages and stages of development.
Staff deal sensitively with these issues and differentiate according to the varying needs of the children in their care.

As part of our Beever Pledge, we also promote emotional health and wellbeing through our competencies which are
embedded into all our learning: aspirational, confident, resilient, tolerant, creative, communicator, motivational, co-
operative, problem solver, honest.

At Beever Primary School, we are proactive in our approach and welcome opportunities to promote emotional health
and wellbeing through our curriculum, school ethos, relationships and values.

Our approach includes:

e (Class charters linked to Rights Respecting which are devised in collaboration with the children.
e Rewarding positive behaviour and achievement through our house point system.

e Setting appropriately challenging tasks.
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Providing a forum for listening and talking

Regular circle times

School council meetings

Wellbeing walk-in drop-in sessions

Mindfulness, music and breathing/meditation activities in class

A wellbeing library with a range of quality texts to support learning and discussions

A worry box which is overseen by the pastoral leader

Through our work on Rights Respecting, the children take an active role in how school promotes social and
emotional well-being, recognising their contributions are valued and that their views can create a change,
making our school a better place

Encouraging co-operation and collaboration

Developing social competence

Encouraging and developing coping strategies and resilience

Our school places an emphasis on problem-solving, positive self-assessment, time for reflection, quality feedback and
encouragement to participate in school and community events.

TARGETED SUPPORT

The school will offer support through targeted approaches for individual pupils or groups of pupils which may include:

Circle time approaches or ‘circle of friends’ activities

Targeted use of Hamish and Milo resources

Managing feelings resources e.g. ‘worry boxes’ and ‘worry eaters’
Managing emotions resources such as ‘the emotional barometer
Primary Group Work/Mental health and wellbeing groups
Wellbeing Champions

Therapeutic activities including art, LEGO therapy (Think Bricks), relaxation and
mindfulness techniques

The school will make use of resources to assess and track wellbeing as appropriate including:

Strengths and Difficulties questionnaire
The Boxall Profile

Emotional literacy scales

Hamish and Milo evaluation

PASTORAL ORGANISATION FOR OUR PUPILS

We pride ourselves on the great care that is given to all pupils in our school. Our methods include:
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Recognising and responding positively to a child’s emotional and/or behavioural needs

Communicating with parents/carers positively and realistically to create a partnership approach to children’s
emotional health and wellbeing

Liaising with appropriate agencies to enlist advice and/or support



e Providing a full-time pastoral leader to work with our children and families
e Highly effective Teaching assistant support

Alongside the high quality in-class pastoral support, our full-time pastoral leader works to support individuals and
groups of pupils along with their families. Our pastoral leader and Teaching Assistants work closely and in consultation
with the class teachers, SENDCo and members of the Senior Leadership Team.

We actively promote the support which can be provided by a range of agencies and we recognise the effectiveness of
our early intervention approach and our commitment to pastoral care for all.

LEAD MEMBERS OF STAFF

Whilst all staff have a responsibility to promote the mental health of students, staff with a specific, relevant remit
include:

e  Mrs Edwards - Designated safeguarding lead

e Mrs Kindon - Deputy Designated safeguarding lead, Mental Health first aid
e  Mr Drake — Deputy Designated safeguarding lead

e  Miss Groves — Pastoral lead, Mental Health and Emotional wellbeing lead
e  Miss Roberts - Mental Health first aid

WORKING WITH PARENTS

In order to support parents’ we will:

e Highlight sources of information and support about mental health and emotional wellbeing on our school
website

e Signpost parents to local support such as CAHMS, TOGMIND, Kooth, Early Break and FIS (Family Information
Service)

e Share and allow parents to access sources of further support e.g. through parent forums

e Ensure that all parents are aware of who to talk to, and how to get about this, if they have concerns about
their child.

e  Make our emotional wellbeing and mental health policy easily accessible to parents
e Share ideas about how parents can support positive mental health in their children

e Keep parents informed about the mental health topics their children are learning about in PSHE and share
ideas for extending and exploring this learning at home

WORKING WITH OTHER AGENCIES AND PARTNERS
As part of our targeted provision, we work with other agencies to support emotional health and wellbeing:
e The school nurse

e  Educational psychology services
e Paediatricians

Page | 5



e CAMHS

e Counselling services

e  Early Help family support workers
e Therapists

e  Children’s social care

Members of staff in school are also supported through the Employee Assistance Programme which provides free and
confidential support.

IDENTIFYING NEEDS AND WARNING SIGNS

School staff may also become aware of warning signs which indicate a student is experiencing mental health or
emotional wellbeing issues. These warning signs should always be taken seriously and staff observing any of these
warning signs should communicate their concerns with the designated child protection and safeguarding officer or the
emotional wellbeing lead as appropriate.

Possible warning signs include:

e Changes in eating / sleeping habits

e Becoming socially withdrawn

e Changes in activity and mood

e Talking or joking about self-harm or suicide

e  Expressing feelings of failure, uselessness or loss of hope
e Repeated physical pain or nausea with no evident cause

e Anincrease in lateness or absenteeism

STRESS

Supporting staff with stress at work in a primary school is crucial for maintaining a positive and effective learning
environment. Teachers and support staff often face high demands, from managing classrooms and meeting curriculum
goals to addressing the individual needs of students. At Beever Primary School we strive to create a supportive culture
where staff feel comfortable discussing stressors and seek help. We offer regular professional development
opportunities focused on stress management, provide mental health resources, and promote open communication.
We fosterer a collaborative atmosphere where staff can share strategies, offer peer support, and take breaks together
helps to alleviate pressure. We offer the Employment Assistance Programme offering free confidential support to
anyone who needs it and also offer wellbeing drop-ins with our pastoral lead through Wellbeing Wednesday sessions
and regular opportunities for staff to book in for further 1-2-1 sessions during other times of the week.

TRAINING

As a minimum, all staff will receive regular training about recognising and responding to mental health issues as part of
their regular child protection training in order to enable them to keep students safe.

The MindEd learning portal provides free online training suitable for staff wishing to know more about a specific issue.

Training opportunities for staff who require more in-depth knowledge will be considered as part of our performance
management process and additional CPD will be supported throughout the year where it becomes appropriate due to
developing situations with one or more pupils.
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MONITORING/REVIEW

At Beever, we recognise the link between health and wellbeing and attainment; we understand that happier and more
motivated pupils and staff get more out of life. Members of the senior leadership team regularly check-in with staff
and pupils, and surveys are conducted. Pupil voice activities, use of the school council, staff consultations and effective
communication all contribute to the monitoring which takes place.

The Governors are committed to reviewing the impact of the Emotional Health and Wellbeing policy as part of the
rolling programme, taking into account the related policies listed above.

RELATED POLICIES

This policy should be read in conjunction with the following policies:

Behaviour Policy
Anti-bullying Policy
Attendance Policy

Teaching and Learning Policy

USEFUL LINKS
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Young Minds is one of the UK’s leading charities for children and young people’s mental health.

Anna Freud Centre (for children and families) is a charity dedicated to providing training and support for child
mental health services.

Place2Be is one of the UK’s leading children’s mental health charities.

Mind is the UK’s leading mental health charity, offering a great deal of useful information on children’s mental
health.

Healthy Young Minds Oldham - Child and Adolescent Mental Health Services- Healthy Young Minds Oldham

(formerly CAMHS) offers specialist services to children and young people who are experiencing mental health

and emotional wellbeing difficulties.



